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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY 
 
 
SUBJECT 
 Boise State University (BSU) requests approval of the employment contract and 

addendum to the contract for head women’s volleyball coach, Robin Davis.  
 
APPLICABLE STATUTE, RULE OR POLICY 
 Idaho State Board of Education Governing Policies & Procedures, Section II.H.1. 
 
DISCUSSION 

Boise State University has hired, subject to Board approval, a new women’s 
volleyball head coach.  The primary terms of the agreement are set forth below 
and the entire contract and matrix comparison to the SBOE model contract are 
attached. 

 
IMPACT 

The term for the Employment Contract and the Addendum is four years 
commencing April 14, 2006, and terminating on March 31, 2010.  The base 
annual salary is $70,013.  There is no additional compensation from media or 
public appearances at this time, but the contract does provide for that eventuality 
if such funds become available. 
  
The academic incentives are as follows: 
 
Incentive pay is earned if the four-year team Academic Progress Rate (APR) 
ranks the Boise State volleyball team above the 50th percentile nationally for 
Division IA programs as follows: 
 50th% – 60th%  = $1,400 
 60th% – 70th% = $1,600 
 70th% – 80th% =  $1,800 
 80th% or above = $2,000 
 
The athletic incentives are as follows: 
 
 Conference Champions   = $5,000 
  or  (Only One) 
 Qualify Team for NCAA Tournament = $3,000 
 
 Top 25 National Ranking at Season End = $2,500 
 NCAA Regional Coach of the Year  = $3,000 
 NCAA National Coach of the Year  =  $5,000 
 Conference Coach of the Year   = $3,000 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY - continued 
 
 
ATTACHMENTS 
 Attachment 1 – Employment Contract Page   3  
 Attachment 2 – Contract Addenduum Page 15 
 Attachment 3 – Contract Matrix Page 19 
 
STAFF AND COMMENTS AND RECOMMENDATIONS 
 Staff has reviewed this agenda item for conformance with Board policy and 

recommends approval.  
 
BOARD ACTION 
 A motion to approve the request by Boise State University for approval of the 

Employment Contract and Addendum to Employment Agreement for Robin Davis 
as head women’s volleyball coach. 

 
 Moved by   Seconded by   Carried Yes  No  
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 ATTACHMENT 3 
 

Robin Davis, Boise State University, Head volleyball Coach – Multi-Year Contract 
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 Model Contract 
Section 

Contract Section Justification for Modification 

1.3 Duties 1.3 Duties Deleted the reassignment clause and 
added language to define the duties of 
the Coach. 

3.2 Supplemental Compensation 3.2.1 Supplemental Compensation; language added Language provides specific criteria for 
athletic achievement supplemental 
compensation and is moved from the 
base contract to the addendum. 

3.2 Supplemental Compensation 3.2.2 & 3.2.3 Supplemental Compensation; language added Language provides specific criteria for 
athletic and academic achievement 
supplemental compensation and is 
moved from the base contract to the 
addendum. 

3.2 Supplemental Compensation 3.2.4 Supplemental Compensation; language deleted Supplemental compensation is set 
forth in the Addendum 

3.2 Supplemental Compensation 3.2.5 Supplemental Compensation; language added Removed the vesting language and the 
specific details of the compensation is 
moved to the addendum. 

3.2 Supplemental Compensation 3.2.6 Supplemental Compensation; summer camp Language provides criteria and 
conditions applicable to coach’s 
operation of a summer youth camp 
and deletes the ability of the coach to 
operate the camp independent of the 
university. 

4.7 Other Coaching 
Opportunities 

4.7 Other Coaching Opportunities; language added Language provides for specific duty 
that Coach cannot pursue other 
employment without prior notice. 



 ATTACHMENT 3 
 

Robin Davis, Boise State University, Head volleyball Coach – Multi-Year Contract 
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5.3 Termination by coach for 

convenience 
5.3.2, 5.3.3, 5.3.4, Termination by coach for convenience; 
language added 

Language provides that the  
termination cannot occur during the 
season; the contract does not include a 
liquidated damages provision, the 
market for volleyball coaches is not 
comparable with football or basketball 
coaches and the University does not 
feel that the liquidated damages clause 
is warranted for this position. 

 General Addendum The addendum contains additional 
specific duties of the coach as well as 
sets forth all the compensation terms 
of the contract, including performance 
based incentives. 
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 REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  H. Policies Regarding Coaching Personnel and Athletic Directors  April 2002 
 
 

H. Policies Regarding Coaching Personnel and Athletic Directors (Institution 
Employees Only) 

 
1.  Agreements Longer Than One Year 
 
  The chief executive officer of an institution is authorized to enter into a contract 

for the services of a head coach or athletic director with that institution for a term 
of more than one (1) year, but not more than five (5) years, subject to approval 
by the Board as to the terms, conditions, and compensation thereunder, and 
subject further to the condition that the contract of employment carries terms and 
conditions of future obligations of the coach or athletic director to the institution 
for the performance of such contracts. Each contract for the services shall follow 
the general form approved by the Board as a model contract. Such contract shall 
define the entire employment relationship between the Board and the coach or 
athletic director and may incorporate by reference applicable Board and 
institutional policies and rules, and applicable law. 
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SUBJECT 

FY 2007 Compensation for two Agency Heads (Rush, Morrill) 
 

REFERENCE 
February 3, 2006   Board approved 3% salary increase 
June 15, 2006   Board approved 2007 salary increases 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Section I.E.2. 
Senate Bill 1263 (2006). 
 

BACKGROUND 
The motions made at the June Board meeting contained incorrect salary 
amounts for these two agency heads.  This motion corrects their FY 2007 
salaries to the amount approved in the February 2006 Board meeting, which 
were to be effective January 29, 2006. 

 
DISCUSSION 

Included below are individual motions for each CEO (Agency Head), which 
should have been presented at the June 2006 Board meeting. 
 

IMPACT 
Board action will allow the CEOs to continue to receive compensation based on 
their performance reviews.  
 

STAFF COMMENTS AND RECOMMENDATIONS 
The Executive Director recommends compensation for Agency Heads in the 
motions provided. 

 
PROPOSED BOARD ACTION 

A motion to set the FY 2007 salary for Peter Morrill, General Manager of Idaho 
Public Television, effective July 1, 2006, at an annual amount of $84,802.00. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
 
AND 
 
A motion to set the FY 2007 salary for Michael Rush, Administrator of the 
Division of Professional-Technical Education, effective July 1, 2006, at an annual 
amount of $92,643.20. 
 
 

 Moved by __________ Seconded by __________ Carried Yes _____ No _____   
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REFERENCE – APPLICABLE STATUTE, RULE, OR POLICY 
 
 
Idaho State Board of Education 
Governing Policies and Procedures 
Section: I Governing Policies and Procedures 
Subsection E:  Executive Officers April, 2002 
 
E. Executive Officers 

2.  Presidents/Agency Heads/Superintendent (also referred to as chief executive 
officers) 
 

 (c) The agency heads and superintendent are evaluated by the 
Executive Director, who makes recommendations to the Board with 
respect to future contracts and compensation. The Presidents are 
evaluated by the Board. The performance evaluation is based upon 
the duties outlined in the policy and mutually agreed upon goals. 
Final decisions with respect to future contracts are made by the 
Board.  

 
c. Terms and Conditions 
The Board and each chief executive officer shall sign an annual letter of 
agreement that documents the period of appointment, salary, and any 
additional terms. The Board shall evaluate the performance of each chief 
executive officer pursuant to the Board's evaluation policy. 

 
d. Compensation and Benefits 

The chief executive officer's annual salary shall be set and approved by the Board. The 
chief executive officers shall not receive personal salary or benefits or supplements 
from institutional foundations or other affiliated organizations except as allowed for 
institutional presidents pursuant to topic 3, subtopic e, below and as such is specifically 
approved by the Board in each instance. Additionally, the chief executive officer may not 
receive personal salary or benefits or supplements from other outside sources without 
prior Board approval. 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY - continued 
  
 

||||              LEGISLATURE OF THE STATE OF IDAHO             |||| 
Fifty-eighth Legislature                      Second Regular Session - 2006 

 
IN THE SENATE 

SENATE BILL NO. 1263 
 

BY FINANCE COMMITTEE 
     AN ACT 
 

RELATING TO APPROPRIATIONS; STATING FINDINGS OF THE LEGISLATURE; 
APPROPRIATING ADDITIONAL MONEYS FOR FISCAL YEAR 2006 TO STATE AGENCIES AND 
STATE  INSTITUTIONS FOR A SALARY INCREASE FOR EMPLOYEES; AND DECLARING AN 
EMERGENCY. 
                                                                         
  Be It Enacted by the Legislature of the State of Idaho: 
                                                                         

 SECTION  1.  LEGISLATIVE FINDINGS. The Legislature finds that funding consistent and 
adequate employee pay increases for the past several years has been difficult given the limited resources 
available. As a result, the state  is falling further behind competitive labor market averages each year.  
The  current economic conditions for the state now allow for a compensation package to be considered 
and it is the intent of the Legislature through this act that state employees be given the first and highest 
priority. The Legislature and the Governor hereby recommend funding an ongoing 3% increase in 
personnel costs to be used for salary increases for our valued state employees.  The Division of Financial 
Management, Division of Human Resources, and State Controller's Office shall collaborate on an 
appropriate date of action to exe cute the intent of this act. Notwithstanding the time requirements in 
Section 67-5309C(b)(ii), Idaho Code, all salary increases shall be based on performance. 
Notwithstanding any provisions to the contrary in Section 67-5309C(b), Idaho Code, when allocating 
salary increases, state department directors and higher education institution executives should also take 
into consideration market competitive rates. 
               
   SECTION 2. In addition to any other appropriation provided by law, there is hereby 
appropriated to the following state agencies and state institutions the following amounts to be expended 
for the designated programs for personnel costs only from the listed funds for the period July 1, 2005, 
through June 30, 
 2006: 
                                                                         
       TOTAL 
      (1) STATE BOARD OF EDUCATION 
 AGRICULTURAL RESEARCH AND EXTENSION SERVICE: 
 FROM: 
 General Fund                                                 $   268,100 
 
     (2) STATE BOARD OF EDUCATION 
 COLLEGES AND UNIVERSITIES: 
 FROM: 
General Fund                                                 $ 2,822,400 
 
     (3) STATE BOARD OF EDUCATION 
COMMUNITY COLLEGES 
  COMMUNITY COLLEGE SUPPORT: 
 FROM: 
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 General Fund                                                 $   153,700 
 
     (4) STATE BOARD OF EDUCATION 
                                                                      TOTAL 
IDAHO SCHOOL FOR THE DEAF AND THE BLIND 
      I. CAMPUS OPERATIONS: 
      FROM: 
      General Fund                                    $ 47,100 
      II. OUTREACH SERVICES: 
      FROM: 
      General Fund                                    $ 18,800 
       TOTAL                                                      $    65,900 
 
     (5) STATE BOARD OF EDUCATION 
     OFFICE OF THE STATE BOARD OF EDUCATION: 
     FROM: 
     General Fund                                    $ 13,100 
     Federal Grant Fund                                 3,100 
       TOTAL                                                      $    16,200 
  
    (6) STATE BOARD OF EDUCATION 
     HEALTH EDUCATION PROGRAMS 
     I. WOI VETERINARY EDUCATION: 
     FROM: 
     General Fund                                    $  5,200 
     II. WWAMI MEDICAL EDUCATION: 
     FROM: 
     General Fund                                    $  7,200 
     III. IDEP DENTAL EDUCATION: 
     FROM: 
     General Fund                                    $  3,000 
     Unrestricted Fund                                    600 
      SUBTOTAL                                       $  3,600 
     IV. FAMILY MEDICINE RESIDENCIES: 
     FROM: 
     General Fund                                    $  4,600 
       TOTAL                                                      $    20,600 
 
     (7) STATE BOARD OF EDUCATION 
     IDAHO STATE HISTORICAL SOCIETY 
     I. HISTORIC PRESERVATION AND EDUCATION: 
     FROM: 
     General Fund                                    $ 13,400 
     Miscellaneous Revenue Fund                         1,400 
     Federal Grant Fund                                 8,300 
      SUBTOTAL                                       $ 23,100 
     II. HISTORIC SITE MAINTENANCE AND INTERPRETATION: 
     FROM: 
     General Fund                                    $  1,700 
     Miscellaneous Revenue Fund                         1,700 
      SUBTOTAL                                       $  3,400 
       TOTAL                                                      $    26,500 
 
     (8) STATE BOARD OF EDUCATION 
     STATE LIBRARY BOARD: 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 9-11, 2006 

 

BAHR – SECTION I TAB 2  Page 5 

     FROM: 
     General Fund                                    $ 18,000 
     Federal Grant Fund                                 1,800 
        TOTAL                                                      $    19,800 
 
     (9) STATE BOARD OF EDUCATION 
     DIVISION OF PROFESSIONAL-TECHNICAL EDUCATION 
     I. STATE LEADERSHIP AND TECHNICAL ASSISTANCE: 
                                                                      TOTAL 
     FROM: 
     General Fund                                    $ 15,400 
    Federal Grant Fund                                 2,000 
     SUBTOTAL                                       $ 17,400 
    II. GENERAL PROGRAMS: 
    FROM: 
    General Fund                                    $  2,100 
    Federal Grant Fund                                 1,000 
      SUBTOTAL                                       $  3,100 
    III. POSTSECONDARY PROGRAMS: 
     FROM: 
     General Fund                                    $316,400 
     IV. CAREER INFORMATION SYSTEM: 
     FROM: 
     General Fund                                    $  1,700 
     Miscellaneous Revenue Fund                         1,600 
     Federal Grant Fund                                   700 
      SUBTOTAL                                       $  4,000 
       TOTAL                                                      $   340,900 
  
    (10) STATE BOARD OF EDUCATION 
     IDAHO EDUCATIONAL PUBLIC BROADCASTING SYSTEM: 
     FROM: 
     General Fund                                    $  7,400 
     Miscellaneous Revenue Fund                         7,200 
       TOTAL                                                      $    14,600 
 
     (11) STATE BOARD OF EDUCATION 
     SPECIAL PROGRAMS 
     I. FOREST UTILIZATION RESEARCH: 
     FROM: 
     General Fund                                    $  5,200 
     II. GEOLOGICAL SURVEY: 
     FROM: 
     General Fund                                    $  8,100 
     III. MUSEUM OF NATURAL HISTORY: 
     FROM: 
     General Fund                                    $  5,100 
     IV. SMALL BUSINESS DEVELOPMENT CENTERS: 
     FROM: 
     General Fund                                    $  3,100 
     V. IDAHO COUNCIL FOR ECONOMIC EDUCATION: 
     FROM: 
     General Fund                                    $    600 
     VI. TECHHELP: 
     FROM: 
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     General Fund                                    $  1,800 
       TOTAL                                                      $    23,900 
 
     (12) SUPERINTENDENT OF PUBLIC INSTRUCTION 
     STATE DEPARTMENT OF EDUCATION: 
     FROM: 
     General Fund                                    $ 29,800 
     Indirect Cost Recovery Fund                        5,300 
     Driver's Education Fund                               1,500 
     Public Instruction Fund                                 5,700 
     Miscellaneous Revenue Fund                      1,500 
                                                                     TOTAL 
    Federal Grant Fund                               36,400 
      TOTAL                                                      $    80,200 
 
     (13) STATE BOARD OF EDUCATION 
    VOCATIONAL REHABILITATION 
    I. COMMUNITY SUPPORTED EMPLOYMENT: 
    FROM: 
    General Fund                                    $  1,200 
    II. VOCATIONAL REHABILITATION: 
     FROM: 
     Federal Grant Fund                              $ 73,100 
       TOTAL                                                      $    74,300 
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